
Own your mistakes

Mistakes are inevitable. 

What matters is how you respond. 
Say it straight: “I got that wrong.”
 
Then put it right. Your honesty will 
strengthen trust, not weaken it.
 
When leaders admit errors, others feel safe to do the same. 

And that safety leads to learning, better 
care, and stronger teams.
 
So own it. Fix it. Move on, smarter.


